AGENDA

SIDNEY BOARD OF TRUSTEES

Room 103 Central School Building/Administration Offices

Monday, May 8, 2017
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7:00 PM
Call to Order; Welcome Guests and Opportunity for Community Comment on Non-agenda Items

· Agenda Items

· Approve Minutes and Claims

· Cancel Warrants

· Review ASB Report and Transfers

· Student Representative Report

· Superintendent’s Report

Committee Reports

· Finance

· Building and Grounds 

· Curriculum and Policy

· PR and Personnel

Consent Agenda

· 2017-2018 MTSBA Membership

· 2017-2018 Montana Quality Education Coalition Dues

· 2017-2018 MHSA Membership Dues

· 2017-2018 MHSA Catastrophic Plan and Concussion Plan

· 2017-2018 Montana Cooperative Services Agreement

· 2017-2018 K9 Detection Service Contract
· 2017-2018 Fees and Charges

· 2017-2018 Health Insurance Renewal
· 2017-2018 Dental Insurance Renewal

· 2017-2018 Vision  and Life Insurance Renewal

· New Hires

· 2017-2018 Non-Tenure & Tenure Certified, and Licensed Staff Renewals

· 2017-2018 Classified Staff Contract Renewals

· 2017-2018 Extended Day Contracts

· Facility Fee Waiver Requests

· Board Policy Revisions-1st Reading

· 2017-2018 Students Handbooks—1st Reading
· 2017-2018 New High School Course Offering
· Continuing Education Grants
· Non-Tenure Staff non-renewal without cause
· MHSA Cooperative Wrestling Sponsorship with Fairview Schools
Adjournment

“Sidney Public Schools Serving Parents and Students”
Topic:   2017-2018 MTSBA Membership

              Exhibit # 1:  (Kelly Green)

The trustees have maintained a membership with Montana School Board Association (MTSBA) for many years and on an annual basis, the trustees consider their continued membership and subsequent approval for the upcoming school term.  The dues for the 2017-18 year are $8,626.20 ($6,770--2012-13, $6,989--2013-14, $7,295.00--2014-15, 2015-16--$8,089, 2016-17--$8,481.00).    Membership for the 2017-18 school year is presented for your consideration.
Recommendation:
I recommend the Board approve membership in the Montana School Boards Association for the 2017-18 school year.


Topic:  2017-2018 MQEC Membership
                           Exhibit # 2:  (light purple)

The trustees have maintained a membership with Montana Quality Education Coalition (MQEC) since its inception.  MQEC is concerned with development of a permanent and reliable school funding system and on an annual basis the trustees consider their continued membership in support of MQEC’s mission for the providing of a quality education for all students.  The dues for the 2017-18 year are $2,500.    Membership for the 2017-18 school year is presented for your consideration.
Recommendation:
I recommend the Board approve membership in the Montana Quality Education Coalition for the 2017-18 school year.


Topic:      2017-2018 MHSA Membership

                          Exhibit: # 3-a (Tan)

Sidney High School is a member of the Montana High School Association and for Sidney students to be eligible to participate in MHSA sponsored activities; the Board must consider and approve the District’s membership on an annual basis.  The dues for the 2017-18 year are $4,000 ($4,000—16/17).    Membership for the 2017-18 school year is presented for your consideration.
Recommendation:
I recommend the Board approve membership in the Montana High School Association for the 2017-2018 school year.


Topic:      2017-2018 MHSA Liability Catastrophe & Concussion Plan








   Exhibit:  #3-b (tan)

Sidney High School is a member of the Montana High School Association and participates in the catastrophe and concussion plans.  All MHSA schools are automatically enrolled and insurance provides excess medical coverage with a lifetime benefit of one million dollars per the catastrophic plan and $25,000 per concussion injury.  The total premium is based on high school enrollment and our school’s premium is $590 for catastrophic coverage and $170.00 for concussion coverage.    
Recommendation:
I recommend the Board approve participation in the Montana High School Association Liability Catastrophe and Concussion Plans for the 2017-2018 school year.


Topic: 2017-2018 MT Cooperative Service Agreement                    Exhibit # 4: (yellow)

The MCS agreement provides districts with an opportunity for cost saving on educational and food service items through volume purchasing by the cooperative.  The district has experienced considerable savings on many educational purchases—classroom supplies.  Membership cost is $1.00/student or a maximum of $1200.00. Participation in the food purchasing cooperative is also part of the product service agreement with a commitment of 65% of all food purchases by the district with one supplier.  This service is currently used and provides savings for both food service and the district when purchasing products through the cooperative.
Recommendation:
I recommend the Board approve participation in the MCS educational purchasing agreement for the 2017-2018 school year. 


Topic:
2017-2018 K-9 Detection Service Agreement
                 Exhibit: #5 (Tan)

Each year the Board considers renewal of K9 Detection Services for the purposes of maintaining safe learning environments for students and staff.  Services deter the bringing of contraband (drug and chemicals of abuse) and firearms-ammunition on any of the District’s campuses.  Services include 3 half-days/1 full day during the contract period.  Cost is $375 per half-day and $675 per full day.  Due to increased drug activity in the region, steps to maintain campuses free of all types of contraband is recommended.  

Recommendation:
I recommend the Board approve the 2017-18 K-9 Detection 

Service Agreement with Montana Interquest Detection Canines.


Topic:     2017-2018 Fees and Charges


        
             Exhibit:  # 6 

  



                         (Red/White)

Each year the trustees review the prices charged for all school district rental and activity fees.  At the Finance Committee meeting on Monday, May 1, 2017, trustees reviewed all fees.  Activity fees (grades 6-12 only), participation fees (grades 6-12 only) and District facility rental fees were adjusted per Exhibit 6.  Activity and Participation Fee adjustments will be reflected in Board Policy 7425, Associated Student Body Funds, and the District’s facility rental agreement.  Fees in the aforementioned areas have not been increased in over five years in most cases and are adjusted to compensate partially for fixed cost increases.   
All associated fees and charges are presented in exhibit 6 for consideration by the trustees.
Recommendation:
I recommend the Board approve the 2017-2018 fees and charges as presented. 


Topic: Health Insurance-EMBS-Joint Powers Trust Renewal
           Exhibit # 7-a  









     (white/with color)

Each year, the insurance committee and Board consider health insurance renewal information.  As you are aware, the District enrolled with Joint Powers Trust for the 2015-2016 and 2016-2017 school terms.  Renewal rates received for the 2016-17 school term reflected an increase of 11.8 percent.  Rates for the 2017-2018 school term had a range of 12.56% to 12.93% dependent on the credit option elected.  Following a review of the information with the District Insurance Committee the recommendation presented for consideration by the trustees is Option 1.  Option 1 provides for a 3% credit on premiums with 40% of employees participating in annual wellness screening and a 3 year commitment by the District to stay with EBMS/Joint Powers Trust.  
Recommendation:
The recommendation is to accept Option 1, a 12.56% increase for 2017-2018, a commitment for 40% participation from covered employees in annual screenings and a 3-year commitment by the District to stay with EBMS-Joint Powers Trust. 

Topic: Dental Insurance-Renewal
   

        

          Exhibit # 7-a  









     (white/with color)

Each year, the Board considers dental insurance renewal information.  As you are aware, the District has been with Metlife Dental Insurance for many years.  This year, the District was provided with a dental insurance option from EBMS/Joint Powers Trust and this option had some cost savings for employees and increased coverage in certain areas.  The insurance committee elected to obtain dental insurance through EBMS/JPT.  Rates and comparisons are presents in exhibit 8-a. 

Recommendation:
Recommendation is to accept dental coverage through EBMS/JPT for the 2017-2018 school year. 

Topic: United Heritage Vision & Life Insurance 


              Exhibit # 8  





                              (Ivory)

Vision Insurance coverage premiums are also considered by the Board annually.  The premium rates for 2017-2018 are listed and rates are the same as for the 2016-2017 school term.

Employee only:

$ 7.50 to  $ 7.53


Employee + 1:


$15.00 to $15.07


Employee + Child(ren)
$16.06 to $16.13


Employee + Family:

$25.65 to $25.76
Recommendation:
The recommendation is to remain with United Heritage for Vision and Life Insurance for the 2017-2018 school year. 


Topic:  New Hires


                                                  Exhibit: # 9 (Blue)

The following personnel are recommended for hire based on interviews and recommendations from administration.  Presented for consideration by the Board are:

· Bobbi Silk—HS Business Education

· Jolene Baxter—HS Business Education

· Crystal Weltikol—HS English Language Arts

· Nicole Enriquez—HS Attendance Clerk
· ___________________________________________________
Recommendation:
I recommend the Board approve the new hires pending results of background checks and clearance as presented.


Topic:    2017-2018 Non-tenure, Tenure and Licensed Staff Renewals   






              Exhibit: # 10 (White/Pink)

Non-Tenure Certified, Licensed, and program staff contract renewals were presented and reviewed by PR and Personnel Committee for consideration for renewal.  Exhibit ten includes:

· Non-tenured teachers recommended for tenure, 

· Non-tenured teacher recommended for contract renewal,
· Tenure staff recommended for contract renew, and 
· Licensed staff recommended for contract renewal.
 Recommendation:
I recommend the Board approve the 2017-2018 contract renewals for non-tenure, tenure, and licensed staff as presented and as listed in exhibit 10.


Topic:     2017-2018 Classified Staff Contract Renewals           
          Exhibit:  #11







                 (white with color)

Classified staff contract renewals were presented and reviewed by PR and Personnel Committee for consideration for renewal.  Exhibit 11 includes:

· Administration Office Staff recommended for contract renewal,

· Technology Staff recommended for contract renewal, 

· Instructional/Special Education Aides recommended for contract renewal,

· Custodial/Maintenance Staff recommended for contract renewal,

· School Secretaries recommended for contract renewal,

· Food Service Staff recommended for contract renewal,

· Alternative Education Staff recommended for contract renewal,

· Title I Tutors recommended for contract renewal, and

· Transportation Staff recommended for contract renewal.

 Recommendation:
I recommend the Board approve the 2017-2018 classified contracts as presented.


Topic:    2017-2018 Extended Day Contracts                                              Exhibit: # 12





                               (Listed)

The following extended day contracts are presented for consideration and approval by the trustees.  Extended contracts are provided to staff in position that have extended closing or instructional responsibilities associated with their programs.  

Terry Bolen—Counselor:
  5 days
Linda Clark—Counselor:
  5 days

Stacey Collins—Counselor:
10 days

Ted Fulgham—Ag. Ed.:
15 days

Roger Merritt—CTE:

  6 days

Mary Pfau—Counselor:
  5 days

Greg Schell—Counselor:
  5 days

New Bus Ed.—Annual:
  5 days

 Recommendation:
I recommend the Board approve the 2017-2018 extended day contracts.

Topic:  Facility Fee Waiver Requests                                                             Exhibit: # 13









                                     (pink)
The Sidney School Board of Trustees, School Districts No. 5 and 1, provides for the use of District facilities by student, school related, civic, non-commercial or commercial use.  Any group may petition the Sidney Board of Trustees for fee waiver if the event is not-for profit and the event falls on a non-scheduled day when school is not in session.

The following group (s) has/have requested a fee waiver:

1. Arlys Daleske---Cub Scout Signups:  Ms. Daleske is requesting use of the West Side lunchroom or other available space to conduct Cub Scout signups Aug 29-30 and Sept. 11-12 from 6 to 8 PM.  No fees are involved and this is a not for profit activity.  There are no known conflicts with dates requested. 


Recommendation:  approve

2. Sidney Tiger Sharks:  Marie Holler is requesting space at the middle school cafeteria to conduct preseason training.  No fees are associated with this request and the request would have to account for scheduled school activities.  Proof of insurance protection for the district is required.  

Recommendation:  approve.

3. Kira Pewonka—Forever Incredible Fitness:  is requesting access to the track and field facility June 1 to August 15 from 6 to 7 am and 8 to 9 am (T,W, & Th) to conduct fitness classes, This is a for profit activity and Ms.Pewonka does have liability insurance.  As this activity requires no internal facilities or custodial assistance/supervision, and considering the track is open to all community use, the board may consider a fee waiver.  

Recommendation:  open for waiver of fee or discussion
Recommendation:
Recommend approval of facility use requests and fee waivers as presented. 


Topic:  Board Policy Revisions-1st Reading                                                  Exhibit: # 14                                                 

                                                                                                    

  (White with Color)
In January 2017, the Curriculum and Policy Committee began reviewing and considering revisions to current policy, Sections 1000-2000, and the adoption of new and revised policies as recommended by MTSBA for the 2017-2018 school year.  Trustees also considered revisions to policies 3110, 3300 /P, 3310, 3311, and 7425.  During the February-May Curriculum and Policy Committee meetings, the policies listed in exhibit 14 were presented for review and are presented in the consent agenda for a first reading.    

Recommendation:
I recommend the Board approve the first reading of the proposed board policy revisions as presented.


Topic:  Student Handbook Changes—1st reading



 Exhibit: # 15 







                                    (as presented a C&P on May 2)

The trustees annually receive and review changes to the student handbooks for Sidney High School, Sidney Middle School, West Side Elementary and Central Elementary.  The handbook revisions minus annual updates—schedules, dates, staff were presented at the Curriculum and Policy Committee meeting and are presented for 1st reading consideration by the trustees.


Recommendation:
I recommend the trustees approve adoption of the student handbook changes for Sidney High School, Sidney Middle School, West Side Elementary and Central Elementary for the 2017-18 school year.


Topic:   New High School Course Offering            

                       Exhibit:  # 16    






      (salmon)

At the May board meeting, the Trustees consider curricular changes as well as program changes.  One course was presented for consideration.  The course is a semester long Business Education Course designed to enhance writing and communication skills.  The course does not replace an English credit as this is not allowed by accreditation standards.   
 
Recommendation:
I recommend the Board approve curricular offering contingent upon registration numbers and staffing priorities as determined by administration for the 2017-2018 school year.  

Topic:  Continuing Education Grants            


              Exhibit #17: To be 

           presented at Meeting

The collective bargaining agreement between the Board and SEA provides that the district will allocate five summer education grants up to a maximum of $1000.00 each.  The administrators reviewed requests for grants on Monday, May 8thth prior to the Board meeting.  Following that review, a list of names was developed and is presented for consideration by the Board at the May 8th meeting.

Recommendation:
Recommendation concerning summer education grants covered by the collective bargaining agreement will be presented at the May 8, 2017, board meeting.  


Topic:   Non-Tenure Certified Staff Contract Non-Renewals

Exhibit:  # 18    



                                           (Listed)

There is one (1) non-tenure certified staff contract that is recommended for non-renewal without cause.  I provide the following non-tenure contract for non-renewal consideration by the trustees.  

· Stephanie McGahan—K-1, ½ time Kindergarten Teacher
Recommendation:
I am recommending that the Board non-renew the contract for Stephanie McGahan, without cause, effective at the end of the 2016-2017 school year


Topic:  Wrestling Cooperative Sponsorship-Fairview
             Exhibit: #19        

                                                                                                                             (Yellow)
Fairview Public Schools received a parental request to establish a cooperative wrestling sponsorship with Sidney Public Schools.  The parent was present at the Curriculum and Policy committee meeting and addressed steps taken to support development of the sponsorship.  In accordance with MHSA procedures, cooperating districts and their boards must both approve through board action the sponsorship. Cooperative sponsorships are good for three years.  Exhibit 19 contains the Cooperative Sports Agreement denoting sponsorship conditions between the school and any participating athletes.

Recommendation: I am recommending that the Board approves the wrestling cooperative sponsorship as presented provided Fairview Public Schools accepts the sports agreement as presented to their Board.
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